
fIT EIT.... / 2022 

S.O HOSTEL-3(200 HY ufRrEy)+ ASI RESIDENTIAL 

QUARTER(36 yy ufRrey) 
03 236 T ufTey 

fAfaer 

1 f-fH AfaraTATST ERT T AAET FiO-24, 25, 26, 27, yi 28/2021 TT TT T, 

Afae 54 HRINT 
Bipard, Bica etc.)/TR IRTR 

3. fAETR yRI SPR), TR 2278 3 fE7 Are fy sfueUT ard 
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5, uAfaETaT 8u-1 fafaar sictt a siaH a aariTgT www.bpa.bihar.gov.in fas 

7. Tqa ag Afaaaai ai 2.000/-( ETIR T) (Non-refundable) faaT 
ToRT5 srme yufteh s -31114912044, IFSC cODE 

8. 3H 7Ta AtdarTAT ÀH TTE g Earnest Money 50,000/- 

RA-31114912044, IFSC CODE-SBINOO03499 R à7 FITT HTEZTH THT AT ETTI 

10. 7277 AGTT 7FVTAT EITRT F 7770 75,0000/- (76T EUTR Y) 

15 f7 757TT f 27 ETT TrdT| 

01 Afaai 3Ia 3ifa faf ga ¥H4 
AfaE1/5e fas/fata fas c 18 RaN-2022 gTe 11:00 a 

17 7YaN-2022 4NTET 05:00 au T| 

02 

18 5 -2022 3HTRIE 03:00 au 

yfcrH 375T4T, RIUT H H -17.02.2022 A 17.00 a fE yfH 
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11. AfaaT 4TT ad AfaaTIA AfAaI 3IGT 744 34HT/34 ETRT ATCpT afdi
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23. yfd3Ieter HE EY AI TRH-T), fAEN gAH 37TE, zIGf a fAfaaT 

31. E AfaaT ya MyHait FTTHT àaHIgE www.bpa.bihar.gov.ini ITTS 

ruc Ts(FRTYT=T)
faETY yfo 3761-, zToNI 
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(5.00 
PM) 

(8.00AM-10.00 AM) (1.00 PM-03.00 PM (8.00 PM10.00 PM) 

HUST 01 trITT d 
afoy). fÀO 01 tN 

(3/REY-). HITT, TET, ZTa, aT, 

250 faofcto, viet, Bi 2 thH/tra 

4RT 5YII, fHON 01 
tT, FU 250 fHofcio, BN Hit, YTYS, HTT, fHR H, FATE. 

I TT-1/t 

(3TNEY-T), FHTE, 

HTE, TG TT, 
, FRT5H, FTS fory), 7a, Gu 250 

Hoto, 
04 favia 

HYT 5YTGI, ZTGT 
373T 01 GTaA d 

f), OTE 01 
3RER-T). HTTT, 

250 fHofi0 

ec HR, AUSI 01 
HE, Tg TiTAT, 
fT (4 

T/T 200 T). 
TREHT TTI fHOT 01 GT¥ ( 

A). 5, GY 250 

HofiO, 

/REY-), TTE, 
TYS, TTT, 

GTa 1oit, FUST 01 

farst, atreT, aEAt 
, T43, HAT 

fy. o, FT 250 

Hofmo 
RE arac, HE (200 a TnT, 3USI 01 

TH a ). 
fOTE 01 TH (A 

f). , 3H 250 

ofto 
faaI 1 H, HTE, 
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itogHOcto ETTT 
3. HH 3HTatea aA UNT r03 HTE 3T T5 3Ttea HfaaTGTAT 3UHT TY7 

8. 

9. 
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18. Td SET EiA/tH/TEN 3IPram u 31TH-TH HT7-F7T faNTy 

1. taarETAT HA TY À 02 t-30T fo5T5} TH ya fary fes a 

Financial Bid Technical Bid 
Mess NO- Mess NO- 
Tender No. Tender No. 

Firm Name Firm Name-

fAfaarem facct GITYTT 

fati yft arHIEA), zIUiRI 
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HETR, 
*********************. I***** **************** 

favarHTuM 
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AfaaI 

1. 5/ui BT F4 

2. 3Tc5 4: 

3. fdaT T T 

gPHTT Ha) 

5. 4T4/FHTT 

2 ffrera TR ufTST(R/3RE/TRaTt ukterT JeTBipard,

3. Afaqri 71 37rcHT 
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1. 34-T TH 

3. 4T 

6. 4TH/THT 
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da (B) (A+B) ga vfAT 
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TECHNICAL BID ELIGIBILITY CRITERIA 

he bidder may be an individual proprietary firm, partnership firm, limited 

Company, corporate body or society legally and possessing the recuired license, 
registration etc. as per law valid at least for 12 months on the date of opening of 

tender. 

Document to be enclosed: 

self-attested photocopies of the following 

a. PAN 

b. GST registration certificate & up to date tax deposit receipt last 3 years. 

C. Service tax registration certificate 

d. TAN (optional) 

e. Auidited financial statement (last 3 years) 

f. registration certificate(company/firm/other relavant organiztion)

g. Undertaking of the agency confirming the availability of adequate manpower of 

requisite qualification and experience for deployment in Bihar police academy. 

h. self declaration on letter head that firm is non blacklisted. 

i. Acceptance of terms and condition (self attested letter). 

j written submission that no case is pending with the police against the 

proprietor/firm/partner of the company (Agency). 

k. Tender fee deposition certificate/proof. 

I. Earnest money deposition certificate/proof. 

MANPOWER DEPLOYED AND OFFICE MANAGEMENT 

The agency shall be responsible for fulfilling the requirement of all the applicable 

statutory provisions of minimum wages Act, payment of wages Act (including leave 

salary), workmen compensation ACT, Industrial disputes Act, contract labour (Abolition 

& regulation ACT), Employees provident fund Act, payment of bonus Act and all other 

labour and industrial enactments at it own cost and risk in respect off all the staff 

employed by it. 
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